Monitoring result for Shenzhen Colorl Cosmetic amfori @

Products Co.,Ltd. on site Shenzhen Colorl Cosmetic

Products Co.,Ltd.

Trade with purpose

Monitoring
Monitored Party : Shenzhen Colorl Cosmetic Products amfori ID
Co. Ltd. Site amfori ID
Site : Shenzhen Colorl Cosmetic Products o o
Co.,Ltd. Monitoring Activity
Address . Floor 1-5, Building E, NO.187, Hexi  Monitoring Type

New Village, Guancheng Community,

Longhua District

: 5181110, Shenzhen
: Guangdong Sheng

: China

Submission Date

Expiration Date

: 156-029438-000

: 156-029438-001

: amfori Social Audit - Manufacturing
: Full Monitoring

:10/12/2021

: 10/12/2022

This is an extract of the online monitoring result, generated on 14/12/2021, and is only valid as
an acknowledgement of the result. To see all the details, review the full monitoring result, which is

available here - The English version is the legally binding one.

amfori does not assume any liability with regard to the compliance of this extract, or any versions of this extract, with the Regulation (EU) 2016/679
(General Data Protection Regulation).

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any
means electronic, mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.

© amfori, 2021

Overall rating
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Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining

PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded Labour
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PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Shenzhen Colorl Cosmetic Products Co.,Ltd. (RIIITE-RR/RILIEHERBERAT) was established on Aug.30, 2010, located at
Floor 1-5, Building E, NO.187, Hexi New Village, Guancheng Community, Longhua District, Shenzhen, Guangdong, China

(I HRE R R EX W HEEN ML KA f A 1875 BE#R1EE5/2). The audited factory manufactured Cosmetic brush
products. The main production processes included wool trimming and shaping, tube pad printing and thermo printing, gluing,
assembly, inspection and packing.

The factory used one 5-storey production building as warehouse, workshop and office.

The factory did not provide dormitory, canteen or transportation to workers.

There were total 63 employees in the factory during this audit. The peak season was not obvious. The maximum monthly OT
hour was 87H (47H on working days and 40H on weekends), with maximum weekly working hour was 58H. No child labour or
young worker was found in the auditee.

The factory management was cooperative during the whole assessment, agreed to conduct worker interview and take photos,
and was receptive to the result. Zhang Jun/Production Manager and Wang Congrong/Worker representative signed the findings
report and agreed the deadline for the findings.

Announcement Type: Announced

Monitoring Date: From 9:00am on Nov.30, 2021 to 12:00pm on Dec.1, 2021
Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )

Auditor name: Nina Zheng (APSCA member No. CSCA21701910)
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Site Details
Site
GICS Classification

Sector

Industry Group

GS1 Classifications

N.A.

: Shenzhen Colorl Cosmetic Products
Co.,Ltd.

: Consumer Staples

: Household & Personal Products

Site amfori ID : 156-029438-001
Industry : Personal Products
Sub Industry : Personal Products

Product Process Classifications

N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

63 Workers
2200 Monthly
2200 Monthly
2814 Monthly
10 Workers

19 Workers
44 Workers
19 Workers
44 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
8 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
17 Workers
34 Workers
0 Workers
0 Workers
19 Workers
44 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
6 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respected this principle, the factory had established a complete amfori BSCI System Management
manual (SAM-001) and procedure documents, appointed management representatives, and conducted annual internal audit
and management review in Sep.2021. However, there was still improvement space in PA2, PA5, PA6, PA7 and PA12, such as
overtime exceeding the legal requirement, insufficient social insurance, etc.
FEWEZA (7)) HoEFZEN, T &8l 75eEaamfori BSCHARBIEFM(SAM-00)FiEF X4, 1BE TER
BNR, 2021598 M#TT FENAHEMEERITH, B1EPA2, PAS, PA6, PATMIPA12{ERIchE=IE], NMNBIeTaiEnt,
TR REE,
1.4 The main auditee partially respected this principle, the factory stated overtime was voluntary, but it did not effectively arrange
labor and production plans according to workers' productivity, controlling as 58H of maximum weekly working hour, resulting in
monthly overtime exceeding legal requirements.
FEWHEZA (E8) SoETZEN, I JRAMETFERERN, B8ERBIANEFREERNEHH I AME~
X, RAATIESSNRER, SHAMIEEENER,

PA 2: Workers Involvement and Protection

2.2 The main auditee partially respected this principle, the management and worker representative was involved in setting long-
term goals of protecting workers, but without regular monitoring.

FEREZS (78 FoETZEREN, I NEESRNRIARSS TRIFPTAKBERNGEIE, ERH#1TERNLET,

PA 5: Fair Remuneration

5.5 The main auditee did not respect this principle because the factory did not provide enough legal social insurances for
some employees, total 63 employees worked in the factory during this audit, according to social insurance purchase records in
Nov.2021 the factory provided retirement, medical, maternity, injury and unemployment insurance for 52 employees(82.5%). The
factory had provided Commerce Accident Insurance for all employees, valid from Dec.21, 2020 to Dec.20, 2021.
FEWEZA (&) RETFEZEN, AT REBHRTIRMEERK, SHZHREI H£E63BIA, 2021FE115#%H
N FRBERERETTI (SHPS2ZATRM T HAERK, EF, £85, THMKRIR(82.5%), I AMERTRETE
WEIMNG, BRHEA2020612521H%I20214£12520H,

PA 6: Decent Working Hours

6.2 The main auditee did not respect this principle because workers’ monthly overtime hours exceeded legal requirement.

During the audit, the factory provided workers attendance records from Nov.1,2020 to the audit day (Dec.1,2021) and payroll

records from Nov.2020 to Oct.2021 for review, and 10 workers were sampled, the peak season was not obvious, all sampled

workers’ monthly overtime had exceeded 36 hours, and the maximum monthly OT was 87H(47H on working days, 40H on

weekends), occurred in Jul.2021. The maximum daily OT hour was 2H, the maximum weekly OT hour was 18H, and the

maximum weekly working hour was 58 hours. In addition, one day off per seven days was arranged for all workers.
FEWEZA (£7E) REFEZEN, RARTHAINPREBEMER, SHZHREI =#EM2020FE 115 1H EHIZY
K(2021F1281H)NEENZRFM2020FE 1M BRI2021F10BNTRIER, HmETI0ZRITA, T WHEEFEE, Fraimes
T ABIB B8 36/ 8, FRABMILARIS7/\BY (FEIIIBIATH, ARMPIA0H) , REFE2021EM7HH. RTHERA
HN¥I2H, S\RAEMIII8H, BRABTAIS8ET, H4b, FrE TAFFRIELHK—,

PA 7: Occupational Health and Safety

7.3 The main auditee partially respected this principle, the factory provided occupational health examination to 13 workers in
2021, but one sampled pad printing worker and one gluing worker was not included.
FEWEZA (£7/) F2EFZEN, T F2021F4138 T ARETRIERAESG, BMEN—FERIA, —8=
RO TARBEERN,

PA 12: Protection of the Environment

12.3 The main auditee partially respected this principle, the factory conducted the environment impact report and obtained EIA
approval from local government in 2018, with the No. ofi® z££3£41£[2018]100192 5| but the acceptance report of waste air
disposing facility was not obtained.
FEWEZS (£7E) S9EZEN, T E2018F3# 1T T IMERmiTH RS 7 HBRNIFTHE, RSHRRE
IF41[2018]1001925, BT RREFESAIFGHEHNLKERIRS,
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